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Mission Statement 
 

At Henry Chadwick Community Primary School we believe that everyone should be 

included and that there is equality of opportunity for everyone, regardless of race, 

gender, ability, disability and social factors. This policy is intended to be inclusive of all 

in the school and wider school community.  

 

At Henry Chadwick we are committed to providing a warm, caring and safe environment 

for all our children so that they can learn and play in a relaxed and secure environment.  

A caring ethos in the school that actively praises positive attitudes and behaviour and 

discourages unacceptable behaviour is a necessity in setting acceptable standards of 

interaction between individuals. However we recognise that bullying can still take place 

within this framework.  Bullying of any kind is unacceptable and will not be tolerated in 

our school.  We take all incidents of bullying seriously. Everybody has the right to be 

treated with respect and pupils who are bullying others need to learn different ways of 

behaving. Anyone who knows that bullying is happening is expected to tell the staff and 

know that when bullying does occur, everyone should be able to tell and know that 

incidents will be dealt with promptly and effectively in accordance with our anti-

bullying policy.   

   

Although this policy relates mainly to children it is essential that the same principles 

are applied to staff.  Bullying will not be tolerated in the workplace and if a member of 

staff is being bullied they should be encouraged to share their situation with any other 

colleague they feel able to talk to. Equally, all staff should be proactive in bringing any 

suspected incidents of bullying to the attention of a member of the Senior Leadership 

Team. 
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Overall Principle  
 

Bullying in any form – verbal, physical, psychological and emotional – is not 

tolerated in our school community.  

If a child is being bullied it can have an adverse effect on many aspects of their school 

life.  It is for this reason that children being bullied are well supported.  Close 

communication with parents will be sought in order to work together to stop the 

bullying.  

 

A DEFINITION OF BULLYING  

 

Bullying is defined as:  

The repetitive, intentional hurting of one person by another, where the 

relationship involves an in balance of power. Bullying can be carried out physically, 

verbally, emotionally or through cyberspace.  

 

Aims  

 
In line with the five key principles of ‘Every Child Matters’ we aim to:  

• Promote a safe and happy learning environment for all children.  

• Ensure all children feel valued and are respected as individuals within the school 

community.  

• Ensure all children develop to their true potential without fear and make the 

most of all educational opportunities.  

 

Bullying is purposeful and a repeated action conducted by an individual or group and 

directed against an individual who cannot defend him/ herself in the situation causing 

personal affront or discomfort. 

 

Bullying can take different forms:  

• Verbal bullying: name calling, use of threatening or provocative language, etc; 

• Psychological bullying: excluding an individual from group play, refusing to talk to 

or even acknowledge an individual; 

• Cyber bullying  

• Sexist, Disabled, Homophobic, Physical bullying; Racial discrimination, (judged on 

context/age/maturity of child); hitting, kicking and or grabbing an individual; 

taking or hiding another’s property etc. 

• Upskirting 

 

 

Bullying – Possible Signs 

Pupils who are being bullied may show changes in behaviour, such as becoming shy and 

nervous, feigning illness, unusual absences or clinging to adults. Some children may 



Anti-Bullying Policy November 2020 

begin to show bullying tendencies towards other pupils. There may be changes in work 

patterns, lack of concentration or truanting from school.  

 

It is our aim to: 

•Ensure all children and adults have a common understanding of what bullying is 

•Minimise all forms of bullying 

•Communicate clearly to children and parents the school’s strong response 

•Stress that the whole school community acts together on this issue 

•Continually work to maintain a warm and harmonious atmosphere within school 

 

Principles 

 
•All allegations of bullying will be carefully investigated; 

•Pupil’s, parents and staff will be encouraged to talk openly about the issue; 

•As part of the curriculum, greater understanding of bullying will be developed; 

•Children will be taught strategies to help them deal with bullying situations; 

•Staff will respond calmly and consistently to allegations or incidents of bullying; 

•The school will protect and support all parties during school / extra-curricular time 

and on school premises whilst bullying issues are resolved. 

 

 

Procedures for Identifying / Dealing with Bullying 

 
• Pupils are encouraged to tell an adult if they feel they have been bullied – 

teacher, teaching assistant, lunchtime supervisors (or parents if they are unable 

to tell an adult at school).  

• Observation of pupils’ behaviour within the classroom, at breaks and at other 

times by adult members of the school community.  

• Listening to the views of pupils and parents and dealing with comments 

sympathetically.  

• Investigation of incidents. 

• Communication between members of the school community to ensure the 

situation is monitored and appropriate support is provided is paramount. 

• Emotional support for the person being bullied and the person responsible for 

the bullying is provided.  

 

Through this we:-  

1. Reaffirm the individual value of the person being bullied.  

2. Help the person who is responsible for the bullying to think through the 

consequences of their actions.  

3. Clearly establish the next steps/sanctions for the person responsible for the 

bullying.  

4. Clarify our expectations regarding her/his future behaviour.  
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Records of bullying (including evidence of cyber bullying) incidents will be kept by the 

headteacher. 

  

 In addition to this: 

• Parents of the person who has been bullied will be contacted.  

• Parents of the person responsible for the bullying will be contacted.  

• Appropriate sanctions will be implemented 

 

Sanctions  

 
Following investigation, if bullying is found to have occurred, a range of sanctions can 

be implemented, depending on the seriousness of the incident:  

 

• Unacceptable behaviour will be challenged and a warning will be given about 

future conduct  

• Parents / Carers will be notified. 

• Break or lunchtime sanctions will be put into place  

• Parent/Pupil meetings will be held if incidents persist – a support plan will be put        

into place to support the pupil – due to COVID-19 – this will be done remotely. 

• In extreme circumstances a lunchtime exclusion may be initiated- The pupil will 

be collected by parents at lunchtimes if a problem persistently reoccurs at 

lunchtime  

• When all other measures have failed, or the nature of a single incident is so 

serious, a fixed-term exclusion from school will be initiated in order to ensure 

the safety of other pupils and to break the pattern of bullying.  

• Where the serious nature of bullying incidents, despite previous sanctions, has 

continued and the safety of pupils is persistently undermined a permanent 

exclusion will be considered  

 

Strategies to prevent bullying 

 
Within the curriculum, the school will raise awareness of the nature of bullying, 

including cyber bullying, through PSHE / cross curricular contexts and assemblies. The 

school will also hold designated anti-bullying themed days / weeks. This will help pupils 

understand that bullying can take many forms and help them to understand the effects 

of such behaviour on people as well as the consequences of bullying. 
 

Parental responsibilities: 
 

Parents have an important part to play in our anti-bullying policy. We ask parents to:  

 

• Look out for unusual behaviour in your children – for example, they may suddenly not 

wish to attend school, feel ill regularly, or not complete work to their usual 

standard.  

• Always take an active role in your child’s education. Enquire how their day has gone, 
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who they have spent their time with, etc.  

• If you feel your child may be a victim of bullying behaviour, inform school 

immediately. Your complaint will be taken seriously and appropriate action will 

follow.  

• If you believe a child has bullied your child, please do not approach that child, or 

their parent or involve an older child to deal with the bully.  Please inform school 

immediately.  

• It is important that you advise your child not to fight back.  It can make matters 

worse!  

• Tell your child that it is not their fault that they are being bullied.  

• Reinforce the school’s policy concerning bullying and make sure your child is not 

afraid to ask for help.  

• If you know your child is involved in bullying, please discuss the issues with them 

and inform the school.  The matter will be dealt with appropriately.   

 

 

Incidents relating to adult members of the school community 
 

Any adult members of the school community who feel they have been inappropriately 

treated are encouraged to speak to a member of the school’s Senior Leadership Team 

and / or the Chair of the Local Governing board. All reports will be investigated 

promptly and course of action decided upon in accordance with the LA guidelines.  

 

Monitoring 
  

1. All staff members are accountable to the Headteacher / Assistant Headteacher for 

the day to day monitoring of the Anti-Bullying Policy – the Headteacher/Assistant 

Headteacher will monitor the overall effectiveness of the policy on an on-going basis 

e.g. the types and frequency of incidents occurring and the action taken.  

2. The Chair of the Local Governing Body will receive information on the implementation 

of the policy.  

3. Bullying incident forms will be used to gauge the effectiveness of the policy. 

4. A copy of this policy will be made available via the school website. 

 

The school will review this policy on a regular basis and assess its implementation and 

effectiveness. All members of the school community are responsible for implementing 

the policy  

 

Complaints  

 
Complaints concerning the implementation of this policy or other matters relating to 

the policy should initially be addressed to the Headteacher. If a satisfactory 

resolution is not reached with the Headteacher, please follow the Greywood MST 

complaints policy. 
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Cyber Bullying 

 

Cyber bullying is when a person, or a group of people, uses the internet, mobile 

phones or other digital technologies to threaten, tease or abuse someone. Cyber 

bullying is a form of bullying, but because it happens online or on mobile phones, 

it can happen 24 hours a day, seven days a week. 

 

There are two kinds of cyber bullying, direct attacks (messages sent to children 

directly) and cyber bullying by proxy (using others to help cyber bully the 

victim, either with or without the accomplice’s knowledge). Because cyber 

bullying by proxy often gets adults involved in the harassment, it is much more 

dangerous. 

 

It can be difficult to know who is doing the bullying. People are able to cyber 

bully people anonymously by hiding their computer’s IP address, which could 

identify them, or their phone number. The methods used are limited only by the 

child’s imagination and access to technology. And the cyber bully one moment 

can become the victim the next. Children often change roles, going from victim 

to bully and back again. 

 

At Henry Chadwick we educate pupils with regards to staying safe online and 

highlight what cyber bullying is and how to use the Report Abuse button via 

CEOP.  Staff are aware of this; all further procedure of misconduct through 

ICT can be found on the E-Safety policy. 

 

 

 

CEOP Report Abuse Button  

 

 

 

 

If you need to report anything you see online, use this button to report it to the 

Child Exploitation and online Protection Centre. 

 

Useful Websites 

 

https://www.thinkuknow.co.uk 

http://www.bully.co.uk 

http://www.stopcyberbullying.org 

http://www.childline.org.uk/Explore/Bullying/Pages/Cyberbullying.aspx 
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